Cowley Academy — Summer 2025
Gats

Careers IAG Strategy — Gatsby Benchmarks

This audit reflects the nature of the current Careers Education programme
offered at Thomas Cowley High School in the summer of 2022, its
subsequent transition to the school joining South Lincolnshire Academies
Trust in September 2022 and the progress made since.
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AIM: Every school should have an embedded programme of
career education and guidance that is understood by students,
parents, teachers, governors and employers.

AIM: All students and parents should have access to high quality
information about future study options and labour market
opportunities. They will need the support of an informed adviser
to make best use of available information.

Parents should be encouraged to access
and use information about labour markets
and future study options to support their
children.

Use NOMIS website to research this for Lincs and Bourne b




AIM: Students have different career guidance needs at different
stages. Opportunities for advice and support should be tailored
to each of these stages, with diversity and equality embedded in
the school’s careers programme.

for at least 3 years after | for 3 years — implemented from 2019 & ongoing management is in
they leave school. place.

AIM: All teachers link curriculum learning with careers.

HoDs survey required plus subjects teach a specific lesson based around

a career. Aim for 1 lesson per year group per year per subject. Outstanding
would be to co-teach the lesson with an expert. E.g. Chef comes in and

co-teaches ratio & Eroportions in Maths.

Subjects teach a specific lesson based around a career. Aim for 1 lesson
per year group per year per subject. Employability skills days - 1 per
term???? Lead in assemblies that week - start off with a quiz in assembly
STEM plus a shorter version for the pm reg starter. E.g. Mrs Howard - example
of challenging stereotypes

By the age of 14, every student
has had the opportunity to learn

how the different
subjects help people to gain

entry to a wide range of




AIM: Every student should have multiple opportunities to learn
from employers about work, employment and the skills that are
valued in the workplace.

AIM: Every student should have first-hand experience of the
workplace through work visits, work shadowing and/or work
experience to help with their exploration of career opportunities,
and expand their networks.

By the age of 16, every student should have had at
least one experience of a workplace, additional to
any part-time jobs they may have.

By the age of 18, every student should have had one
further such experience, additional to any part-time
jobs they may have.

Ideally this should be 7, 1 per year in school but aim
for 3, one for each key stage at first. Research

Webinars, skype meetings, virtual 360 tours on
websites, EHOSRIBERS| NetoalCarers week

‘The Big Assembly’, Ask an
Should also be meaningful contact with employers,
not just sit & listen. Possibly students prepare Qs,
interview & feedback.




AIM: All students should understand the full range of learning
opportunities that are available to them. This includes academic
and vocational routes and learning in schools, colleges,
universities and the workplace.

See previous benchmark notes
invite alumina and current Uni students back in for &
programme of short talks/interviews.

By the age of 18, all students who are considering
applying to university should have had at least 2
visits to universities to meet staff and students.




AIM: Every student should have opportunities for guidance
interviews with a Careers Adviser, who could be internal or
external provided they are trained to an appropriate level

(Level 6).

Need to further promote

the opportunity to speak to an adviser with younger
year groups. Perhaps look at offering group session
with Year 8/9 during a PM Registration to explore
making option choices?

Parental Questionnaire
required too to check if this matches with the
students’ feedback. Timeline of events to be
produced by LBB/JH




